
 

Equality Impact Assessment Record               Annex A 

 

Name of new/ 
revised Policy: 

Security Breach Management 

Purpose of Policy:  
 

To provide overview of what constitutes a security 
breach 

Lead EIA Officer:  

Team / Federation: DSO National 

Email Address: DiversityTeam@copfs.gsi.gov.uk 

Others involved: 
 
 

Date Assessment 
Completed: 

21/05/2015 

Assessment Record 
Authorised by: 

 

 
This new / revised policy was fully assessed for any equality impact based on the 
General Equality Duty of the Equality Act (2010).   
 
Summary of research and consultation carried out: 

 
This policy was based on the Scottish Government’s security breach policy and 
adapted to suit the needs of COPFS.   
 
The policy was circulated for Q&A purposes to senior COPFS management and 
thereafter sent to Trade Union representatives and HR personnel for comment. 
 

Key issues identified: - 
 (Note here if you conclude there are no equality issues relating to the 
new / revised policy) 
 
No equality issues were identified. 
 

Changes made to new / revised Policy 

No changes were made to the new policy. 

Review Process for Policy 

 
The policy will be reviewed on a yearly basis, from date of implementation. 
 
 

 


